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POLICY
The organization provides workers compensation benefits to employees as required by State regulations.

DEFINITIONS
Authorized Treating Physician — A physician on the panel; a specialist authorized by a panel physician; or a physician that may become authorized by order of the State Workers Compensation Board or State Industrial Commission.
Compensable Injury or Disease — An injury by accident, which arises out of or during employment or an occupational disease as, defined by the state workers compensation law.
Disability — The inability of an injured employee to return to suitable work, and which is a direct result of the compensable injury or disease and is supported by an authorized treating physician.
Employee — Any individual (other than employees of independent service contractors) employed by the organization. This includes full-time, part-time, temporary per-visit, and casual employees hired and paid by the organization.
Panel of Physicians — The list of physicians or physician groups chosen by the organization in the States of Georgia and South Carolina to provide medical services to employees who sustain compensable injuries or occupational diseases. This panel shall be posted in accessible places for employee’s review.
State Governing Agency for Workers Compensation — The State agency that is authorized by law to administer workers compensation matters and is empowered to make and enforce rules and regulations, hold hearings concerning disputed issues, assess penalties for noncompliance and approve settlements of disputed issues.
Workers Compensation Benefits — Benefits as defined in the Workers Compensation law, which pay for a portion of lost income and medical services directly resulting from a compensable injury or disease.
Workers Compensation Law — The State law that requires the organization to provide and pay certain benefits on behalf of or to an employee who is injured in an accident or who suffers an occupational disease as defined by the law.

PROCEDURE

A.
Employees are expected to report the accident/injury to their leader immediately. Failure to comply could result in benefit denial.

B.
The employee’s leader consults with the employee to complete the occurrence report via the Employee Occurrence Report (http://www.thagroup.org/employee-resources/employee-occurrence-report/), and provides assistance in seeking medical treatment consistent with the workers compensation guidelines for the state in which they reside when required.  The leader also contacts Talent Management for guidance on appropriate treatment referral and completion of other required forms.
C.
Injuries of an emergent nature are immediately referred to a local emergency center. The employee contacts the Leader immediately so that the employee can receive follow-up treatment with an authorized treating physician as defined by the State workers compensation program.

D. In the event of exposure to blood and body fluids because of needle sticks or lacerations and exposure to hepatitis, tuberculosis and other infectious diseases, the employee is referred to an approved medical facility until the employee can follow the post exposure plan. 
E. If it is necessary for the employee to miss work as indicated by the approved treating physician, it is the responsibility of the employee to communicate the current work status to the Leader and to Talent Management. Ongoing communication continues during the employee’s absence from the workplace at least weekly or as any new updates arise. The approved treating physician should indicate, in writing, the estimated length of disability, restrictions and estimated return to work date.

WORKERS COMPENSATION LEAVE OF ABSENCE
A.
Employees not able to return to work within three (3) calendar days are evaluated for workers compensation leave of absence.  A request for Workers Compensation leave may be submitted by using the Workers Compensation Leave of Absence Form.
B.
All approved workers compensation leave of absences run concurrently with Family and Medical Leave entitlement.

C. Employees approved for a worker’s compensation leave of absence may elect to use available PTO/Plus-Time hours or workers compensation benefits. An employee cannot receive both. Accrued Plus-Time and/or time off hours may be used only for a maximum of twelve (12) weeks. After twelve (12) weeks or exhaustion of available Plus-Time and/or PTO hours; the employee will receive workers compensation benefits.

RELEASE TO RETURN TO WORK
A.
For minor injuries for which the employee has received treatment, the employee is expected to return to work as soon as the treatment has been rendered.

B.
For injuries treated by an approved physician or a referred specialist, the authorized treating physician is expected to make a medical determination of the employee’s return to work status and provide the employee with a written certificate stating employee’s ability or inability to work. This is given to the employee’s immediate leader and to Talent Management.
RETURN TO WORK STATUS
If the employee is available and released to return to work following a worker’s compensation absence, one of three categories is assigned by Talent Management.

A.
Regular Duty - The employee is released by the authorized treating physician to return to his/her regular job and perform the essential functions without limitations.

B.
Modified/Light Duty - The employee is released by the authorized treating physician to return to his/her regular/light duty job but with some limitations or accommodations indicated. Any return to modified/light duty release must indicate the physician’s estimate on the number of days or weeks the employee will have limitations. An employee may be requested to have the physician review the employee’s position description questionnaire and the attached Health Screen Evaluation form.

C.
Job Reassignment - If the authorized treating physician indicates that the injury is permanent and prevents the employees from performing the essential functions of their regular job, consideration shall be given to transferring the employee to another available, budgeted position to meet the limitations placed by the physician.
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