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Talent Management


POLICY

The organization has developed and maintains a system that identifies the employment status of an individual as it relates to the workforce requirements of the organization.

CLASSIFICATIONS OF EMPLOYMENT

Full-time — Status requiring a regular schedule of thirty (30) to forty (40) hours or more in a work week or sixty (60) to eighty (80) hours or more in a bi-weekly pay period as determined by the employee’s leader.  

Part-time — Status requiring a regular schedule of at least twenty-four (24) hours and up to thirty (30) hours in a work week and less than sixty (60) in a bi-weekly pay period.

Casual or PRN— Status of a position utilized on an as-needed basis and continuing for an undefined period as determined by the employee’s leader.

Per Visit — An employee who is paid on a structured per-visit formula. This per visit fee is exclusive of reimbursement for mileage.

Temporary — Status for employment for a specified period-of-time or for a specified project not to exceed one hundred and -eighty (180) calendar days.
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