	Smoke Free Environment

	Last Revision:
	October 2016

	
	Last Reviewed:
	October 2017

	
	Applies to the following THA Group of companies: 
	· Island Health Care

· Island Hospice

· Independent Life at Home

· RightHealth®
· THA Services
· RightHealth Clinic

· Palliation Choices

	
	Included in the following THA Manuals:
	Administrative Policies & Procedures

Environmental Safety & Equipment Management


INTRODUCTION

THA Group is committed to providing a safe and healthy workplace and to promoting the health and wellbeing of its employees. Because we recognize the hazards caused by exposure to environmental tobacco smoke, as well as the life-threatening diseases linked to the use of all forms of tobacco, it shall be the policy of THA Group to provide a tobacco-free environment for all employees and visitors. This policy covers the smoking of any tobacco product, electronic cigarettes, and the use of oral tobacco products or chewing tobacco, and it applies to both employees and non-employee visitors of THA Group.  
POLICY

It is the policy of THA Group to prohibit smoking on all company premises in order to provide and maintain a safe and healthy work environment for all employees. The law defines smoking as the "act of lighting, smoking or carrying a lighted or smoldering cigar, cigarette or pipe of any kind." 

This policy applies to all properties of THA Group at all times, not only during usual work hours. The Smoke-Free Workplace policy applies to: 

· All areas of buildings occupied by company employees. 

· All company-sponsored off-site conferences and meetings. 

· All vehicles owned or leased by the company. 

· All visitors (contracted and temporary employees, customers, vendors, etc.) on company premises. 
· All patients' residences and properties and in the presence of all patients.
PROCEDURE
Employees who violate this smoking policy will be subject to disciplinary action up to and including immediate separation. 
Resolving complaints about smoking:

· Any complaints about the application of the policy to the workplace should be brought to the attention of Talent Management and/or the Manager for resolution.

· THA Group will investigate the complaint and resolve it in accordance with the policy.

· No employee shall suffer any form of retaliation for raising a complaint or asking a question about this policy.
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